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A Cognitive-Behavioral Therapy Program as Part of the
SPICE Return-to-Work Program

Takashi Mitamura

Abstract

Cognitive and behavioral therapies (CBT) are psychotherapies whose effectiveness for a
variety of psychological or behavioral problems are empirically supported. Acceptance and
commitment therapy (ACT) is one type of cognitive and behavioral therapies. ACT has been
demonstrated to be effective not only for depression, but also for worksite stress (Bond,
Flaxman, & Livheim, 2013). The Nakatomi Fatigue Care Clinic and the Employee Assistance
Program (EAP) Research Institute service a return-to-work program (named SPICE) as part
of an academic-medical-industrial alliance. SPICE offers a group CBT program, with a goal
that participants master two types of skills: mindfulness skills and value-based activation
skills. Mindfulness skills involve observing emotions, thoughts, physical feelings, and
memories as they exist without evaluating them. Value-based activation skills involve taking
action in accordance with one’s values. This report describes the implementation status of the
program and discusses challenges for the future of the program, on the basis of participants'

evaluations.

Key words: cognitive and behavioral therapies, acceptance and commitment therapy





